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Abstract  Introduction:

men of occupaions <) K — contributed a lot to the science of practice in Work

terms of the science as well

o | RENAbIlTtation
could influence the succq . .. . . . .
e weneds e ol - obvious deficiencies in development and provision of such
3 occupational therapists

reviewed the past and cu SerVice in the fiEId .

rehabilitation in Hong K¢

factors, which could in - Work rehabilitation : Heavy relied on Public system .

Results: Since the enactn

sation Ordinance in the 19505, there have been progressive in the public hospital system in Hong Kong 1s considered a
improvements in the ficld of occupational rehabilitation in facilitator to the future development of occupational reha-
Hong Kong. Services in the carly years were mostly based on bilitation in Hong Kong.

the biomedical model, where doctors and patients tended to

focus on clinical symptoms and physical pathology when Keywords Rchabilitation - Occupational therapy

making clinical decisions. Since then, remarkable academic  Occupational medicine - Workers® compensation
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* Employer :lost production time and increased compensation premiums .
Employee :pain and disability > depression, loss of self-esteem, decreased QOL.

= Society ; Loss of productivity
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Hong Kong. China the current system does not provide a favourable environ-
e-mail: kwokkhh@ha org.hk . .
ment for comprehensive occupational rehabilitation ser-
G.P. Y. Szto - A. S. K. Cheng - H. Siu - C. C. H. Chan vices, due to constraints in the labour and healthcare
Deparument of Rehabilitation Sciences, The Hong Kong legislature. In previous decades various sectors in Hong
Polytechnic Univensity, Hong Kong. China Kong have tried to tackle this problem through enactment
A.S. K Cheng - C. C. H. Chan n.l |Cgl\l.lll|.ll’? and policies, rescarch initiatives in the dis-
Ergonomics and Human Performance Laboratory. cipline, medical services developments, and the collabo-
The Hong Kong Polytechnic Umvensity. Hong Kong. China ration of the stakcholders (including the government,
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cross-sector platform for multidisciplinary healthcare and
social professionals to organize their rehabilitation and
support services in a coherent and consistent manner .




Methodology
80 patients with work related
low back pain on sick leave
recruited (2015-2017) from
the SOPC waiting list which
enrolled into the MSC
programme was reviewed
prospectively.
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The MORE program promises early d management, and timely rehabilitation for

injured wWorKers. EDMOND TANG / CHINA DAILY

Thebiggestbarrier
is that Hong Kong
contributes alotto
science and theories of work
rehabilitation, but there is
no comprehensive system to
0. deliver on the theories.”
Law Sheung-wai, doctor of the Department of

Orthopaedics and Traumatology at the Chinese
University of Hong Kong

A 43
Dr Law Sheung-wai (left) notes those stuck in endless queues in public hospitals are
likely to develop secondary disabilities. EDMOND TANG / CHINA DALY,




Result:

74.6% received

psychological support
and

60.3% of them

consultation on legal
iIssue respectively
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42 .9% of them were offered employment

counseling and job re-training courses for
patient reintegration into society.



Outcome

NRS
3 0 1 2 3 4 5 6 7 8 9 10
A A A A A A A
(] 1 | J L J L J VRS
None Mild Moderate Severe
VAS
I I
No pain Worst pain imaginable

4.

Roland Morris Disability
Questionnaire
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Total number of sick leave days
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Score
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p<0.01

Initial
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Months of follow-up

12 months



Roland Morris Disability Questionnaire mean score

decreased from 16.09 to 11.82 (p value <0.01). 4 o

RMDQ

17 p<0.01
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214
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[nitial 3 months 6 months 9 months 12 months
Months of follow-up



Breaking down the work silo requires co-joined
effort and communication to design a bio-
psycho-social care model for transition of care.
The effort is worthwhile to provide a
comprehensive work rehabilitation that puts
injured worker’s benefits first.




MSC model in work

rehabilitation is
feasible, this will be a
potential solution to
bridge the service gap
of hospital-based
service.
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Work injury:

There are nearly 6,000 on-the-job injuries
every year in HK. Those who suffer the most
may face years of waiting for rehabilitation,
Ming Yeung reports.

i Kong's unen- of
Viable record for and Traumatology st the Chi 8 ] e
workplace safety nese University of Hong Kong.- st time e was

is Jong everd The MORE program, nm u mnml more than a
a s ovbask Onthe - peretnd In 3011 promisss  yeae g theoush 1 e
Job fatalities in Hong Kong early diagnosis, prompt routine channels that bedevil
(5.2 deaths per 10,000 work-  management, and timely Rlut oSt ingurcd workers.
ers) are triple those of Australia  bilitation for injured workers, “The biggest barvier is that
s

Ilun: Knll: contributes a lot
those of Singapore (11/10,000  retum-to-work. theories of work
workers) on an annual basis. In other advanced econo- r:hlh!\iuunn. but there is
Of equal concern Is Hong  mics, Dr Law acknowledges, no comprehensive system to

facilitics to treat  patients suffering from work  deliver on the theorkes” Dr Law

the more than 55,000-80,000  injurics aro given specialized  points out.
work.elated injorkes occurring:  trcatments to speed up recov.  The MORE progran sims to
year. ety and get them back to work. Al that void, with orthopedics

Local studics reveal that the \mul\hd«-\vmﬂlln Hong  specialists at its core, laisl

Homy K bl s Awpeatedly visit. with specialists from othe
system doesn't even focts on lmil-ll mIL medical certl:  disciplines, including physio-
‘oAbl e TAF{ G fcaion, DY LW notek itk Lheraplate and Secupational
its treatment approach. With  stuck in endless queues, are  therapists. In their joint con-

10, percent of work related sultations,

injurses requiring at least three  abilities. are devisad for each patient,

months of rehabilitation, the  They get a little stir crary  Dr Law and his team have
five-1o-3ix thousand workers  from their disability and inac-  helped more than 300 injured
needing help ase forced towait  tivity, They et depressed, start  workers since the program
Inlong queves, unt)thegolden  losing self-respoct and may ~ $tasted neasly five yvars ago.
period for rehabilitation (with-  commit suicide, says Professor  The been positive.
in six months of the injury)  Paul Yip Siu-fai of the Depart-  Among the 183 MORE patients
has passed, by the time they  ment of Social Work and Social  who have been o
receive attention. Since theres Administration at the Univer-  peroent have retumed to work.
o worken compensstion fund, sty of 1ong Kong, That’s more than double the
sidelined by injury  Yip's department worked  success rate (31 percent) of
fac0 the additional hardship of  with the Employees’ Com-  Uhose who recelve only stan-

having 1o iricome. pensation Insurance Residual ~ dard care.
KX Law had no idea what  Scheme Burcau on a survey o

he was in for, after he was hurt Wy 1o figare out why the local  Public-privarte interface

in Docember 2014. It was his _ system for helping injured The success of MORE, Dr

Law concedes, owes In large

ey el Labour Department stalis-  measure to the public-peivate

fellaw workers were moving Sl 2003, forevery  Interface. Some pationts are
some shelves. Law tumbled 1,000 workers, there were able to use private medical ser-
dalm some stalrs and sprained  claims related to 0n-|hr]wl! vices pasd for by their insurance

ts us, about  companies.

Ikwnlm to shake it off  in the middie when compared This fact limits more wide-
untl a sharp pain in his back  to other countries and regions  spread application of the pub-
warping him, this was serious.  based on Intermational Labour  lic-private interface becatise
He couldn’t walk. Organization statistics. most injured workers prefer

‘The Employees’ Compensa-  Yip's researeh shows that 1o go attend health services.
tion Ordinance roquires that  after preliminary diagnoses, Dy Law potes that part of the
employers pay any Injured  workers are left to deal wilh  fssee results from s whidely hekd
employee four-fifths of his

monthly eamnings at the time  treatment, like taking rests and  vors incline to set the intercsts.
of the injune Law had five days  getting physiotherapy. of employers above those of
on the job. Not much there. He Dr Law adds his own per-  injuned workers.

and timely for

88000 e okt go  specie nciog ack of coer. _ Profocr i ol tom fact
and see a private doctor with  dinati n thecur  Chul Kwok-yeung, 49, was  Labour Department has no  public hospitals. nting and treating workplace
that and getting an MRI (Mag:  among T‘"D’HW doctors and  rent systerm fall ﬂl\'fh"kdu ‘working for a renovation con-  authority 10 adjudicate dis- Yipbelleves the govermments  disabilities. Although there
netic Resonance Imaging) scan  other healthcare professionals  compensation-focused culture,  tractor in carly 2015 when he  putes Ifthore isadispute, ithas  policy of equal care for all  has been systematic effort to > S
Inmost  which to slow  suffered  back injury. Chuls In  paticat promote on the Job safety by Thebiggest barrier

of reach. cases, Ih"l'lll: No case man- I“v\mnllﬂ a poor retum-to  employer refused compensa-  any case, if an employer fails to  caused their affliction fails to  various bodies, including the

Doctors told him be had a  agers to care for infured work-  -work reco ion, i account for the Joss of produc-  Occupational Safety and Health isIhaIHongKong
slipped disc and put him inthe  ers and watch them progress ‘Whtnlhtlyl!m focuses tivity and s ‘Council, Yip’s rescarch reveals
queue for therapy — a queue,  toward returning (0 work. Dr  only on compensation, it would “He asked me to lic, and plo § ho. a continuing lack of aware- ﬁ]ﬂtl'nlltﬁablm
eiching o or 190 weeks L anpus s g Inesaby ke cployr 3nd. 2y the decent bappered % evn L peclzed, Tung not treate in a tincly manner.  ness of workplace safety, espe-
Waiting time of two years to ipsays. theemploy:  That's incentive for cmolr.vycu “By separating queucs of clally smong migrant workers. . .
scean orthopacdic specialist for  stantially, and cause unneces-  “From more than 20 workers | €73 hisd insured.” Chui (ol 1o deny their injured work scienceand theories of work
ROD-UNEENL CASES ATE COMMON  Sary misundentandingbetween  Interviewed, the majority badly  China Daily. Besides covering  Tang adds. patients, not only can It speed  place often are undermined by e . h‘tﬁm‘
in Hong Kovg. ‘wanted to get iy With the help of Association  up the treatment for infured  sub-contractors, who show litthe 18

“The pain is perpetual but Chan Ky affered him “medica- Acch  workers, the queucs for ordi- for workers' safety. .
there Is po way out:” he sighs.  two work injuries over a two  The climate of distrust cre-  tion; Chul’s emplayer refused  dent Victims, Chui awaits Jegal  nary patients would be shorter  Dr Law believes the best nommprelmmg'stmnw
“The first few months | could  year 2010 t0 2012 ates avenues for recovery thus. w00 Yipsays. o
barely waik. Bvery 10 stops | ~ Helsa maintenance worker for  agenits and lawyers 10 take  denying Chul the statutory okd emplayer In the meantime  vants can aitend special cliv. ~ pational rehabilitation center deliver on the theories!
bhad 1o stom for eea My ey doctre Compars DUEE & of c3, 1 helleve injured workers  where injurcd workers receive
out and | was (n  routine check an a rainy night, itigation and sits unem and tdle = hotisc Lo Sheung i, oo of e Depatmentof
Goapa he 33wl ot Chan sfpped an 1} Gown mmx emplopers. Ligation at home. 1is is Yip urges neig: Orthopaedics and Traumatology at e Chinese
soie stairs and hurt hs baeck consierale He foels like opened center University of Hong Kong

lmﬂ'.‘m He reported the injury to his Inlbeyrwnduv injured Heused to for Dr

“The first ray of hope shone,  employers. Within a few days,  workers often realize litte gain be the breadwinner. ey, Law hopes that the SAR catches

hidn Low wha 10 el (iacomnk e skgned | for ihamtt i Dr Law says the MORE pro- I view of the rapidly aging  up fast, for the sake of workers,
plinary Orthope- & case manager to handle all  “Injured workers in this vil-  Labour Department within 14 gram should be rolled out eity-  working force, Yip foresecs  and for the citys economy:

Empower- i days of the secident cither by  wide, though it will continue  a growing number of work
-mmcv RE) program, under  Cban joined the MORE pro-  od, misled, and misinformed”  employer or employee. to be limited by an absence of  injuries, demanding a more  Contact the writer a2
Dr Law Sheung-wal of the  gram after having recurring  Yip strosses. However, Tang says, the manpower and resources al  aggressh
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