
 
Service Priorities and Programmes 

Electronic Presentations 
 

Convention ID: 53 
Submitting author: Mr Timothy TSE 
Post title: Advanced Practice Nurse, Tung Wah Hospital, HKWC 
 
A Win-Win Approach: Launching of Modified Red Dot Mobility System at 
Geriatric Day Hospital (GDH) 
Tse THC, Li SF, Chau R , Chu T, Tam I, Mo F, E So, Yau C, Lai WY, Cheung FY, Yau S, 
Chan M, Chiu KC, Chan FHW 
Geriatric Day Hospital, Tung Wah Hospital 
 
Keywords: 
Geriatric Day Hospital 
Red Dot Mobility System 
Manual Handle Operation 
 
Introduction 
GDH frail elderly patients have poor mobility status and with high risk of fall.  The 
Modified Red Dot Mobility System (M-RDMS) was adopted at admission to the 
existing risk assessment process. 
 
Objectives 
To develop and study the effectiveness MHO system for staff, caregivers and patients 
in GDH. 
 
Methodology 
A GDH multi-disciplinary working group was formed in July 2014.  Through literature 
review and analysis of the current local situation of TWH-GDH, the RDMS was 
adopted, modified, and launched for MHO assessment for all the GDH patients from 
September 2014 and revised in August 2015.  The M-RDMS was assessed by a 
physiotherapist at admission & implementing to the whole period of GDH training.    
The staff compliance audit and the feedback of the patients, caregivers and GDH staff, 
were collected during the implementation period. 
 
Result 
816 GDH patients were recruited.  After full implementation, the rate of the 
compliance was 100%.  The overall feedback were satisfactory, they felt “very 
knowledgeable” about the mobility level of patients and the type of walking aids 
required.  Some of comments were M-RDMS provides clear indication of proper 
walking aids which enables enhancement on walking stability, safety and confidence 
of the patients and staff.     The M-RDMS is a simple and efficient way to assess 
mobility requirements of geriatric patients.  Besides safeguarding staffs’ MHO and 
reducing incidents of patient falls, M-RDMS also serves to create a safety culture from 
professional staff to supporting staff in geriatric rehabilitation setting.
 


