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Major Proposed Measures to Retain Doctors and Strengthen Manpower
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Enhance promotion opportunities
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Top up the Associate Consultant positions in addition to those for normal replacements and planned new service
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Special allowance for excessive
overnight duties
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In the event that the number of doctors taking overnight on-site duties in a department has fallen short from the norm to the extent

that doctors are required to perform excessive on-site overnight call duties, the doctors’ existing fixed rate honorarium will be
increased. The rate of increase will depend on the work intensity in acute or non-acute unit. Further consultations will be made
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Enhance training support for
Residents/ Medical Officers
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Reinforce full pay examination leave for examination preparation and sitting the examination
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Reimbursement of specialist examination fees upon attainment of specialist qualification
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Call arrangement * To minimise long overnight on-site on-call duties for female doctors starting from the 32nd week of pregnancy
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Employ Part-time doctors e Employ part-time doctors for pressure departments
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Enhance support in wards

Provide 24-hour phlebotomist services in all acute hospitals



